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ABSTRACT 

Reproduced directly from annual reports submitted to 
the California State Library by the state's city, county, and special 
district public libraries, this annual salary survey includes monthly 
ranges at the beginning step and final step for eight professional 
and support positions. Not all surveyed positions are found in all 
libraries. The survey is for salary ranges in effect on September 1, 
1985, i.e., the 1985-86 fiscal year for most jurisdictions. Some 
libraries chose to present their data in other ways, including annual 
rather than monthly rates or more than one range per position 
described. All data are published as submitted. The eight positions 
comprise: (1) library director; (2) assistant library director; (3) 
chief of a major library division; (4) chief of a branch library; (5) 
librarian; (6) manager of a special library service; (7) library 
technical assistant; and (8) beginning non-professional employee. 
Entries are arranged alphabetically by jurisdiction. (THC) 
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California Public Library Salary Survey 1936 



Tha pages that follow are reproduced directly from annual reports 
submitted to the California State Library by the state's city, county and 
special district public libraries. Libraries not represented did not 
submit their salary survey in time for inclusion here. 

The annual salary survey includes monthly ranges at beginning step and 
final step for 8 professional ^.nd support positions. Not all surveyed 
positions are found in all libraries. The survey is for salary ranges in 
effect on September 1, 1985, the 1985-36 fiscal year for most jurisdictions- 
Some libraries have chosen to present their data in other ways, including 
annual rather than monthly rates or more than one range per position 
described. All data are published as submitted. 

The editor wishes to thank all libraries included for completing their 
annual reports in time for publication. 

Collin Clark, Information Manager 
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C. SALARY SURVEY 1986 Library Alameda County 

Ranges for September 1, 198$, monthly saUry, whole dollars. 

Beginning step Final Step 

1. Library director. • 

2. Assistant library director, with library-wide responsibilities; 
a deputy •Mine*' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position. ^537 3078 

i*. Chief of a branch library, other than central library; a pro- 
fessional "line'' position, normally supervising other staff. 2087 2803 _ 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience, 1672 1916 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 2750 3340 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1372 1628 

8. Beginning non-professional employee wi thout library work exper- 
ience or special training. Not hourly or student paging help. 1054 1347 

G. SALARY SURVEY 1986 Library Alameda Free Library (City) 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1 . Libra ry di rector. 3152 3831 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine" position, not administrative assistant. - - 



3. Chief major library division, supervising other librarians; 

a professional 'Mine*' position. 2166 2633 

k. Chief of a branch library, other than central library; a pro- 
fessional "line'* position, normally supervising other staff. 1726 2097 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1563 1901 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. Departmental Secretary. 1525 1853 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^288 1563 



5 Beginning non-professional employee without library work exper- 
gp^(^" lencc or special training. Not hourly or student paging help. 



1166 1419 



G. SALARY SURVEY 1986 Library Alhamhra Puhlir l-ibrary 



Ranges for September 198St monthly salary* whole dollars. 

Beginning step 



Final step^ 



1. Library director. Set by City Council - current salary is 3,3QQ 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine*' position, not administrative assistant. Q Q 

3* Chief of major library division, supervising other librarians; 

a professional 'Mine" position. 2>002 2>556 

^. Chief of a branch library, other thap central library; a pro- 
fessional "line" position, normally superv'sing other 5taff. Q Q 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. ) ^^SR p J1 7 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. Q Q 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 ^307 1 ^fi67 

8. Beginning non-professional emp loyee wi thout library work exper- 
ience or special training. Not hourly or student paging help. 1 J 58 1 ^flgQ 



G. SALARY SURVEY I986 Library Alpine County Library 



Ranges for September 1, 1985> nronthly salary, whole dollars. 

Beginning step 

1. Library director. 1 ,635 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional "1 ine" post tion. 

^. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent, 

Beginning non-professional employee without library work exper- 
ience or special training* Not hourly or student paging help. 1 »106 
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Final st ep 
1,988 



1,344 



r3- SALARY SURVEY I9B6 Library Altadena Library District 

Ranges for September I» 1983i monthly salary^ whole dollars. 

Beginning step Final st ep 

1. Library director. Flat Rate 3>192 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine*' position, not admi n ist ra ci ve assistant. 



3* Chief of major library division, supervising other librarians; 

a professional 'Mine** position. 2,059 2,505 

^. Chief of a branch library, other than central library; a pro* 

fessional *'line'* position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1,775 2,163 

6. Manager of a special library service, normally not a liL.arian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. Flat Rate 2,889 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 |321 1,608 

8. Beginning non^profess ional employee without library work exper- 
ience or special training. hk>t hourly or student paging help. 3., 226 1,491 

G. SALARY SURVEY 1986 Library AMADOR COUNTY LIBRARY 

Ranges for September 1, 1985i monthly salary^ whole dollars. 

Begl nning step Final step 

1. Library director. 2,137. FLAT 



2. Assistant library director, with library-wide responsibilities; 

a deputy *'lirie*' position, not administrative assistant. 1 , 039 . 1 , 366 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. NONE 



Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 875 . 1 . 147 . 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 943 . 1 , 237 . 

6. Manager of a special library service^ normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. NONE 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. NONE 

8. Beginning non-profess iona 1 employee without library work exper- 

O ience or special training. Not hourly or student paging help. NONE 



C- SALARY SURVEY 1986 Library ANAHPTM Pimi^Tr t,tppapv 

Ranges for September 1, 1985» monthly $aUry, whole dollars. 

Beginning step 



Final step y 



K Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy "line** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional 'Mine*' position. 

k. Chief of a branch library, other than central library; a pro- 
fessional *M ine" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer- 

7. Library technical assistant; para-professional wi th AA degree 
in library science or equivalent. 

8. Beginning non^profess lonal employee without library work exper- 
ience or special training. Mot hourly or student paging help. 



3839 



N/A 



2884 



2167 



1397 



N/A 



1212 



908 



5758 



4326 



3250 



1784 



N/A 



1473 



1160 



C. SALARY SURVEY 1986 



Libra ry 



Arcedia Public Library 



2,166 



Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step 

1. Library director. 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 

3. Chief of major library division, supervising otu^r librarians; 
a professional *Mine" position. 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-profess lona 1 wi th AA degree 
in library science or equivalent. 

8. Beginning non-professional emp loyee wi thout library work exper- 
^^^„ lence or special training. Not hourly or student paging help. 



1,928 



1,417 



1,302 



1,218 



Final step 
3,872 



2,632 



2,344 



1,722 



1,582 



1,480 



C. SALARY SURVEY 1986 Library ittbun>>Pl%c^r County Library 

Ranges for September U 1985* monthly salary, whole dollars. 

Beginning step Final step 

1. Library director, 2, $02 3^041 

2, Assistant 1 ibrary di rector, with Itbrary-wide responsibilities; 

a deputy "line'" position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position. 1^650 2>O06 

k. Chief of a branch library, other than central library; a pro- 
fessional 'Mine*' position, normally supervising other staff, 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1^358 1,65C 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1,263 ^f5I6 

7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 1,117 1,463 

8. Beginning non-professional employee v-fithout library work exper- 
ience or special training. Net hourly or student paging help. 9l9 1,2 31 

G. SALARY SURVEY 1986 Library A2USA CITY LIBRARY 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3,663 

2. Assistant library director, with library-wide responsibilities; 

a deputy **line" position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position. 2, 107 2>283 

A. Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 , 822 2,076 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. * 1 , A69 ] ,630 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 , 372 1 

8. Beginning non-professional employee without library work exper- 

^ lence or special training. Not hourly or student paging help. 1 ,372 1,482 

EkJC o 



G. SALARY SURVEY 19B6 LibrTvBpnHn f Pni. Seh. TV.f.. T.4>^. n^«».. 

Ranges for September 1, I985t ninthly salary, whole dollars. 

Becjinning step Final step v 
28 Houre veek 

\. Library director. ^30 3^53 per aonth 

2. Assistant library director, with Hbrarywide responsibilities; 

a deputy 'Mine" position, not administrative assistant. 1> 09 ^^32 per ■onth 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'' position. 97^^33 per aontb 

Chief of a branch library, other than central library; a pro- 
fessional 'nir<e" position, normally supervising other staff. ^ 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. tm^l oper month 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



G. SALARY SURVEY 1986 Library Beaumont District Library 

Ranges for September 1, 1985, tnonthly salary, whole dollars. 



Beginning step Final step 

NO STEPS - PRESENT SALARIES 



K Library director. ^>5^^'QQ 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line*' position, not administrative assistant. 1 ,147.00 

3. Chief of major library division, supervising other librarians; 

a professional "1 ine" position. 



A. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. • 1 ,335. 00 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1>170.00 



ERIC 



8. Beginning non-professional employee without library work exper- 

lence or special training, hot hourly or student paging help. 1 ,156.00 



C. SALARY SURVEY 1986 Library BENICIA PUBLIC LIBRARY 

Ranges for September 1, 1985i monthly saUryi whole dollars. 

Beginning step final step 

1. Library director* 2,057 2,500 

2. Assistant library director, with library^widc responsibilities; 
a deputy 'Mine*' position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 
a professional 'Mine*' position. 

A. Chie' of •> branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff, 

5* Librarian, a beginning professional with library training 
but nornially without previous professional work experience, 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
g<5r; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 ,041 1,265 

8. Beginning non-professional employee without library work exper- qqq - 
ience or special training. Not hourly or student paging help, * 



G, SALARY SURVEY 1986 Library Berkeley Publ ic 

Rariges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director, 3,175 5,000 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line** position, not administrative assistant, 2,991 3,604 

3. Chief of major library division, supervising other librarians; 

a professional *Mine" position, a) Library Services Coordinator 2,S98 3,141 

b) Supervising Program Libn. 2,312 2,78^ 
M. Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervising other staff. 2,109 2,541 

5* Librarian, a beginning professional with library training 

but normally without previous professional worK experience, 1 ,932 2,298 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 

ger; Personnel officer, 2,121 2,555 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent, 3 ,524 i ,818 

8. Beginning non-professional employee without library work exper- 

O ience or special training. Not hourly or student paging hel"^, 1,359 1,607 

ERIC 10 



G- SALARY SURVEY 1986 Library Beverly Hills Public Library 
Ranges for September 1, 19B5f monthly salary, whole dollars. 

Beginning step Final step ^ 

I. Library director. A700 



2* Assistant library director, with library-wide responsibilities; 
a deputy 'Mine" position, not administrative assistant. 



2961 3678 



3. Chief of major library division, supervising other librarians; 

a professional "line" position. ^^83 2961 

^. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 



5. Librarian, 5 beginning professional with library training 

but normally without previous professional work experience. ^721 2355 

6. Manager of a special library service, normaUy not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical asr^istant; para-professional with AA degree 

in library science or equivalent. ^^97 1730 

8* Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. ^089 1A90 

G. SALARY SURVEY 1986 Library Brawley Public Library 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. $1,727 $2 .052 

2. Assistant library director, with library^wide responsibilities; 

a deputy "line" position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 
a professional "line" position. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library sfrvice^ normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-profess iona 1 wi th AA degree 

in library science or equivalents 1 .^A7 1 > 59 6_ 

8. Beginning non-profer%sional employee without library work exper- 

gl^Q ience or special training. Not hourly or student paging help. 978 1,156 

"""^ u 



C- SALARY SURVEY 1986 Library Buona Park Library District 

Ranges for September 1, 19B5i monthly salary, whole dollars. 

Be ginning Step Final step 

!• Library director, a, 018 

2* Assistant library director, with library-wide responsibilities; 

a deputy *'line'* position, not administrative assistant, 2, A02 2 >926 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. 3 ,973 2 .475 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. i >973 2,402 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 , ^66 3 ,787 

6. Manager of a special library service^ normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 3,877 2.286 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. i ^ (>)Q ^ q7'^ 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 3 ,01 1 3 ,232 

C. SALARY SURVEY 1386 Library Burlingame Public Library 

Ranges for September 1, I985t monthly salary, whole dollars. 

Beginning step F inal ste p 

1. Library director. 3 .415 4^153 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine^* position, not administrative assistant. 2 ^438 2 ^ 964 

3. Chief of major library division, supervising other librarians; 

a professional **line** position. 2 , 109 2 >5S7 

A. Chief of a branch library, other than central library; a pro- 
fessional *Mine'* position, normally supervising other staff. 1 ,869 2 . 271 

5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 >700 2 . 057 

6. Manager of a special library service, normally not a librarian 
but professional in another field* Examples: Business mana- 
ger; Personnel officer. -.Q ^ 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 >436 1 , 738 

8. Beginning non-professional employee without library work exper- 

tence or special training. Not hourly or student paging help. 1 >302 1 , 583 

"~° 12 



C- SALARY SURVEY I986 Library BUTTE 

Ranges for September 1, 19B5i monthly salaryi whole dollars. 

Beginning step 



Final step » 



1. Library director. $2,562 $3,112 

2. Assistant library director, with library-wide responsibilities; 

a deputy *'line** position, not administrative assistant. 2^689 

3. Chief of major library division, supervising other librarians; 

a professional *'line'* position. 



Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 1 » 536 If 864 



5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



1,325 1,611 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 , 200 1 ,^60 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 815 988 

G. SALARY SURVEY I986 Library Calaveras County 

Ranges for September 1, 1985* monthly salary, whole dollars. 

Beginning s t ep Final step 

1. Library director. 2,030 

2. Assistant library director, with library-wide responsibilities; 

a deputy *'line" position, not administrative assistant. 



3. Chief of majo'" library division, supervising other librarians; 

a professional 'Mine*' position. 

Chief of a branch library, other than central library; a pro- ^ 
fessional "line'* position, normally supervising other staff. * 

5. Librarian, a beginning professional with library training ^2/; 1 i23 
but normally without previous professional work experience. * 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree j qq^ 
in library science or equivalent. * 

8. Beginning non-professional employee without library work cxper- 

i-n^i^" ience or special training. Hot hourly or student paging help. 



C. SALARY SURVEY I986 Library CALEXICO PUBLIC LIBRARY 

Ranges for September U 1985i mnthly salary, whole dollars. 

Beginning step 



1. Library director. 

2. Assistant library di rector* with library-wide responsibilities; 
a deputy "line" position, not administrative assistant. 

3. Chief of major library division, supervising other librarian?; 
a professional "line" position, 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian^ a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mane* 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



1896 



■■1216 



Final step 

2305 

147 R 



904 



1Q99 



ft 



G. SALARY SURVEY I986 



Li brary 



Carlsbad City Library 



Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step 



1. Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine** position, not administrative assi stant . 

3. Chief of major library division, supervising other librarians; 
a professional 'Min*^'* position. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervl sing other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

?• Library technical assistant; para-professional withAA degree 
In library science or equivalent. 



Beginning non-professional employee without library work cxper* 
ience or special training. Not hourly or student paging help, 

14 



2,630 



2,126 



1.909 



1.768 



1.603 



1.996 



1.554 



1,395 



Final step 
3,892 

2,658 

2,282 

2.113 

1.909 

2.385 

1.848 
1.658 



Cannel 

G. SALARY SURVEY 1986 Library HAJUIISON MEMORIAL LIBRARY 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step* 

1. Library director* 3.084 3,752 - 

2» Assistant library director, with library-wide responsibilities; 

a deputy "line'* position, not administrative assistant. 2,130 2,589 

Librarian III 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine*' position* Librarian II 1#971 2,394 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. ^ 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1,620 1 ,971 

Librarian I 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. Sr. Library Assistant . 1,607 1,953 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 



8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1,270 1,544 
Library Assistant 

C. SALARY SURVEY 1986 Library City of Cerritos Public 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Begi nning step Final step 

1. Library director* 2 > 960 ^ ^ f;Q4 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine** position^ 2 , 044 2 , 549 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ; 895 2 , 367 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 , 485 1 , 822 

O „ Beginning non-professional employee without library work exper- 
ERs£C ience or special training. Not hourly or studcntj^l^ging help. 1 , 331 1 ^627 



C. SALARY SURVEY 1986 Library C0ALIN6A DISTRICT LIBRARY 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step 



Final step 



1 . Library di rector . 

2. Assistant library director, with library-wide rcsponsibi ! I ties ; 
a deputy 'Mine** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional "Mine** position. 

i«. Chief of a branch library, other than central library; a pro- 
fessional *'line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent, 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



2.. 500 



1.69Q 



1 .fiqn 



1. 

2. 

3. 
k. 

5. 
6. 



G. SALARY SURVEY I986 L^rary COT .TDK Pnm.Tr T.TRRAT?v 

Ranges for September 1, 19B5, monthly salary, whole dollars. 

Beginning step 

Library director. _ ^-..^^L 

Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 



Chief of major library division, supervising other librarians; 
a professional "line" position. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

Librarian, a beginning professional with library training 
but ncTmally without previous professional work experience. 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

q" Beginning non-professional employee without library work exper- 
EI\IC «ence or special training. Not hourly or student paging help. 



.].52Q 



1 . 2 77. 



1.076 



859 



Final step 
2,611 



1 ^QS 



1,255 



998 



ERIC 



C. SALARY SURVEY I986 Library CnRONAnn PIIRI Tr I TRPflPV 

Ranges for September 1, I985, monthly salary, whole dollars. 

Be<jinning step Final step 



1. Library director, 

2. Assistant library director, with library-wide responsibilities; 
a deputy *Mine*' position, not administrative assistant. 



3MS 



3. Chief of major 1 ibrary division, supervising other librarians; 

a professional "line»' position. 1»724 ^*311 

k. Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. . , " 



5. Librarian, a beginning professional with library training 

but normal 1y without previous professional work experience. Part-Time Hourlv Positic 

Only 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. (Administrative Assistant - Supervisor 1,615 2.165 

• Circulation Control Services) 

7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. I — = . 



8. Beginning non-professional employee wi thout library work exper- 
ience or special training. Not hourly or student paging help. h099 K337 

(Intermediate Clerk/Typist) 

C. SALARY SURVEY 1986 Library Covin a Public Library 

Ranges for September 1, 1985> monthly salary, whole dollars. 

Beginning step Final step 

1. ttbMPyrdtPfCtoc^ Community Resources Director * 3 .164^ 3.849* 
City Librarian 

2. -Aftrf la«t=Hbpary = dir#ct#rT wi th library-wide responsibilities; 

a deputy 'Mine*' position, not administrative assistant. ? ,409 op? 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. ? p aqh 

A. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 

but normal 1 y wi ihout previous professional work experience. 1 >755 2,134 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. , ^814^ 2,655* 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^ f309 1 »591 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. ^ ♦075 1 |309 



*Only 50% of salary charged to Library j[7 



C- SALARY SURVEY 1986 Library Daly City Public Library 

Ranges for September 1, 1985i monthly salary, whole dollars. 

Beginning Step 

K lluftry director. 3,482 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line** position, not administrative assistant. 2,381 

3. Chief of major library division, supervising other librarians; 

a professional *'line** position. 

Chief of a branch library, other than central library; a pro- 
fessional "line'* position, normally supervising other staff. 1 >939 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 >835 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1,571 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 >415 

8. Beginning non-professional employee without library work exper- 
ience or special training. Hot hourly or student paging help. 1 >259 



Fina< step 
4,323 

2,897 



2,357 



2,230 



1,911 



1,720 



1,532 



G. SALARY SURVEY 1986 Library DEL NORTE COUNTY LIBRARY DISTRICT 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 1,400.00 1 ,440.00 

2. Assistant library director, with library-wide responsibilities; 

a deputy *'line*' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional **line** position* 

^. Chief of a branch library, other than central library; a pro- 
fessional **line** position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 840.00 1 ,168.00 

Y-Tj^^ Beginning non-professional employee without library work exper- 

fcjvv lence or special training. Not hourly or student paging help. 640 % 1 ,00£.00 

18 



C- SALARY SURVEY 1986 Library DIXON PUBLIC LIBRARY 

Ranges for September 1» 1985» monthly salary, whole dollars. 

Beginning step Final step 

K Library director. 1632 2580 

2. Assistant library director, with library-wide responsibilities; 

a deputy *'line*' position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 
a professional "line*' position. 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian^ a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee wi thout library work exper- 
ience or special training. Not hourly or student paging help. 



12^1 1712 



920 127^4 



C. SALARY SURVEY 1986 Library Downey City Library 

Ranges for September 1, 1985* monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 2.990 ?>,b?iA 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. fsIA >s}a 

3. Chief of fnajor library division, supervising other librarians; 

a professional "line" position^ 1,821 2 ,256 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. ] ,636 2 ,027 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1,551 1,921 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1,395 1,723 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 ,321 3 ,636 

Beginning non-professional employee without library work cxper- 
££yi^ lence or special training. Not hourly or student paging help. 1,186 1,470 

15 



C. SALARY SURVEY I986 Library El Dorado County 



Ranges for September 1, 1985f monthly salary, whole dollars* 

Beginning step 

1. Library director. 2,5^b.OO 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine'* position, not administrative assistant. ^ 

3. Chief of major 1 ibrary d 1 vis ion, supervising other libr-arlans; 
a professional 'Mine** position. 

k. Chief of a branch library, other than central library; a pro- 
fessional *'line** position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service^ normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. lyl77>O0 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. lylO9>O0 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1,02^1,00 



Final step 



1>^^1>00 lt838.0O 



1,389.00 
3t306.00 
ltg02.00 



G. SALARY SURVEY I986 Library El Scgundo Public Llbrarv 

Ranges for September 1, 19B5i monthly salary, whole dollars. 

Beginning step 



Final step 



1. Library director. $3>OA3 

2. Assistant library director, with library-wide responsibilities; 

a deputy *'line** position, not administrative assistant. 0 

3. Chief of major library division, supervising other librarians; 

a professional **line'* position, 0 

k. Chief of a branch library, other than central library; a pro- 
fessional *Mine** position, normally supervising otht»r staff. ^2>103 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. Q 

6. Manager of 0 special library service^ normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer, 0 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. $1>515 

5 Beginning non-professional employee without library work exper- 
£RJ^C" lence or special training. Not hourly or student paging help. $1>361 



C. SALARY SURVEY 1986 



Library 



ESCONDIDO PUBLIC LIBRARY 



Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step 

1. Library director. Annua]^^^ 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line*' position, not administrative assistant. 0 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine" position. 0 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine'* position, normally supervising other staff. 0 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service* normal Iv not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 
in library science or equivalent* 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



$1,551 



$1,377 



Final step ' 
$41,469 



$ 1,883 



$ 1>675 



$1,092 



$1,335 



C. SALARY SURVEY 1986 



Library 



EUREKA-HUMBOLDT COUNTY 



Ranges for September 1, IjBSt monthly salary, whole dollars. 

Beginning step 

(flat rate) 



1 . Library di rector . 

2. Assistant library director, with library-wide responsibilities; 
a deputy "line'' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional 'Mine*' position. 

4. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service* normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent* 

Q Beginning non-professional employee without library work exper- 
ERXC Icncc or special training. Not hourly or student paging help. 

"—^ 21 



2,011 



1,615 



1,469 



1,284 



1 ,250 



970 



905 



Final step 
2, 774 

2,455 

1 ,971 

1,793 



1,557 



1 . 536 



1, 185 



1, 105 



C. SALARY SURVEY I986 Library Fresno County Free Library 

Ranges for September 1» 1985, monthly salary, whole dollars. 

Beginning step Final step 
3,438 6,177 (A) 



2,745 3,336 (B) 



1. Library di rector. 

2. Assistant library director, with library-wide responsibilities; 
a deputy "line*' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; ^ 2,621 
a professional 'Mine" position. ^ 



'i. Chief of a branch library, other than central library; a pro- ^ 
fessional "line" position, normally supervising other staff. ^ 



5. Librarian, a beginning professional with library training ^ 
but normally without previous professional work experience. ^ 



6. Manager of a special library service, normally not a librarian 

but professional in another field. Examples: Business mana- ^ 552 

ger; Personnel officer. ^ 



(A) Plus $175 per month professional expense allowance 

(B) Plus 1 1/4 percent per month professional expense allowance 



2,348 
1,869 

3,102 



7. Library technical assistant; para-professional with AA degree ^ 

in library science or equivalent. ^ _! 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



795 964 



ERLC 



22 



C, SALARY SURVEY 1986 



Library Fnllprton Piihlic Library 



2127 



1857 



1375 



2586 



Ranges for September 1, ISBSt Ronthly salary, whole dollars. 

B ecjinning step Final step 

1. Library director. 4310 B asic flat> 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine*' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional *Mine*' position. 

A. Chief of a branch library, other than central library; a pro- 
fessional "line'* position, normally supervising other staff. 

5» Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee v/ithout library work exper- 
ience or special training. Not hourly or student paging help. 



2370 



1756 



1040 



1328 



C. SALARY SURVEY 1986 



Library 



Glendale 



Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step 

I. Library director. Fl at rate 



2. Assistant library director, with library-wide responsibilities; 
a deputy *Mine** position, not administrative assistant. 

3* Chief of major library division, ^supervising other librarians; 
• professional "line** position. 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional In another field. Examples: Business mana- 
ger; Personnel officer. 

?• Library technical assistant; para-professlona 1 with AA degree 
In library science or equivalent. 



2>633 



2^m 



1,875 



3>381 



None 



8- Beginning non-professlonal employee without library work exper* 
ERIC ^^^^^ special training. Not hourly or student paging help. 1,1A7 

23 



Final step 
4.B1Q . 

3.261 
2.7Q9 ■ 

4.188 

Ngpc 

1.509 



SALARY SURVEY 1986 Library Glendora Library & Cultural Center 
Ranges for September 1. I985, monthly salary, whole dollars. 

Beginning step 



1. Library director. 

2. Assistant library director, with librory-wide responsibilities; 
a deputy "Mine" position, not administrative assistant. 

3. Chief of major 1 ibrary di vi s ion , supervi sing other librarians; 
a professional 'Mine" position. 

^. Chief of a branch library, other than central library; a pro- 
fessional ^Mine" position, normally supervising other staff. 

5. Librarian, a beginning profe«".s ional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel office. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-prc fess lona 1 employee without library work exper- 
ience or special training. Not hourly or student paging help. 



*3044 



*1998 



1351 



Fi nal step 

3700 . 



2428 



1642 



ERIC 



C. SALARY SURVEY I986 Library Huntington Beach Library 

Ranges for September 1, 19B5f monthly salary, whole dollars. 

Beginning step 



1. Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine" position, not administrative assistant. 

3. Chief of major lib^'ary division, supervising other librarians; 
a professional 'Mine'* position. 

M. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5» Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel of f i cer . 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 



Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 

24 



N/A 



2,541 



2,089 



1,825 



2,AA2 



1,650 



1,2A6 



Final step 



L,hL7 
N/A 



3,1A9 



2,588 



2,260 



3,025 



2,OA2 



1,546 



G. SALARY SURVEY 1986 Library HAYWARD PUBLIC LIBRARY 

Ranges for Scpterribcr 1, 1985e monthly salary, whole dollars. 

Beginning step Fi nal step * 

K Library director. 3,503. 4,257. 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine** position, not administrative assistant. 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 



3. Chief of major library division, supervising other librarians; 
a professional ''line'* position. 



7. Library technical assistant; para-professional with AA degree 
In library science or equivalent. 

^ Beginning non-professional employee without library work exper- 
gp^(];" lence or special training. Not hourly or student pagin^^lp. 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine'' position. 2,243. 2,728. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. ^ #895. 2,295. 

5. Librarian, a beginning professional with library training ^ 719 2 085 

but normally without previous professional work experience. ' ' 



8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1,394 . 1/667. 

G. SALARY SURVEY 1986 Library Irr.pcrirJ Cour.tv l-r^^r^y 

Ranges for September 1, 1985* monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 1 1 66'-i , r .c 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 



^. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. $10?^ , < 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. $ 1 0?k - f ^O^h 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. . 



C. SALARY SURVEY 1966 Library 



CITY OF INGLEWOOD PUBLIC LIBRARY 



Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. $3,826 $5.157 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. " " 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



3. Chief of major library division, supervising other librarians; 

a professional "line" position. 2,247 3,028 

^. Chief of a branch library, other than central library; a pro- 

fessional "line" position, normally supervising other staff. 1 t994 2,687 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 t805 2,A33 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel of f i cer . - ^ >338 3,151 

7. Library technical assistant; para-profcssional with AA degree 

in library science or equivalent. " I_ 



8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. ^008 

G. SALARY SURVEY 1986 Library In^Q County Free Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 1398.00 1699.00 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 1366.00 1658. 00 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. 



k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 1110.00 1351 .00 

5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 



7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 1014.00 1231 .00 

^ Beginning non-professional employee wi thout library work exper- 
gP^C »^nce or special training. Not hourly or studen-^ gaging help. 790.00 926.00 



C. SALARY SURVEY 1986 



Library 



Irwindale Public Library 



Ranges for September 1. 1985, monthly salary, whole dollars, 

Be cjtnning step 



1 . Library director* 

2- Assistant library director, with library-wide responsibilities; 
a deputy "line" position, not administrative assistant* 

3. Chief of major libra;y division, supervising other librarians; 
a professional "line" position. 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience, 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



1947 



1380 



Final step , 

2366 



1680 



G. SALARY SURVEY 1986 



Library Kern County 



Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step 

1. Library director. $3.39A 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. $2 ,792 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. $2,072 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. $1 >802 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. $1 ,647 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana^ 

ger; Personnel officer. $2 >555 

7» Library technical assistant; para-prc»fessional with AA degree 

in library science or equivalent* $1 >227 

^ Beginning non-professional employee without library work exper- 
gp^i^" ience or special training. Not hourly or student paging help. $ 910 



Final step 

$3, All 
$2,529 
$2,199 



$2.011 



$3,119 



$1,498 



$1.111 



C. SALARY SURVEY I986 



Library 



Lake 



Ranges for September 1, 1985^ monthly salary, whole dollars. 

Beginning step 



Final step 



1 . Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy "line** position! not administrative assistant. 

3. Chief of mcijor library division, supervising other librarians; 
a professional *'l ine*' position. 

k. Chief of a branch library, other than central library; a pro- 
fessional *Mine" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-p -ofessional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



2, 4 20 



907 



1,188 



1,403 



1>032 



C. SALARY SURVEY I986 



Library 



LARKSPUR 



Ranges for September I, 19B5. monthly salary, whole dollars. 

Beginning step 



1. Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy "line" position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional "line'* position. 

A. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
<jer; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

'O Beginning non-professional employee without library work exper- 
ERs^C Icnce or special training. Not hourly or stude^^aging help. 



1 456 



Final step 

2 604 



1 838 



C. SALARY SURVEY 1986 Library Lassen County Free Library 
Ranges for September 1, 1985f monthly salary, whole dollars. 

Beginning step Final step 

K Library director. ^^^^ ^^^^ 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional "line** position. 

Chief of a branch library, other than central library; a pro- 
fessional *Mine*' position, normally supervising other staff. . 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional In another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional wi th AA degree 
in library science or equivalent. 



1280 1555 



1105 1304 



8. Beginning non-professional employee wi thout 1 ibrary work exper- 1 n^'^ 

ience or special training. Not hourly or student paging help. 



C. SALARY SURVEY I986 Library Lincolri Public Library 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 

!• Library director. l6,260 l6j>860 

2, Assistant library director, with library-wide responsibilities; 

a deputy ''line*' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional *'line*' position. 

A, Chief of a branch library, other than central library; a pro- 
fessional *'line** position, normally supervising other staff. 

S* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional withAA degree 

in library science or equivalent. 



'O Beginning non-profcss lona 1 employee without library work expcr- 
ERJC ience or special training. Not hourly or student paging help. /♦♦88/hr 

29 



■ 


c. SALARY SURVEY 1986 Libr.ry Uvennore Public Library 








Ranges for September 1, nonthly salary, whole dollars. 






Beginning step 


Final step 


1 . 


Library director. 


3086 


3857 


2. 


Assistant library director, with liDrary-wiae responsiDi i ities, 
a deputy "Mine" position, not administrative assistant. 






3. 


Chief of major library division, supervising other librarians; 
a professional "line*' position. 


2100 


2625 


i». 


Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 






5. 


Librarian, a beginning professional with library training 
but normally without previous protessionai worK experience. 


1612 


1960 


6. 


Manager of a special library service, normally not a librarian 
DUt protessionai in anotner rieio. txampics* DUbineb^ mana 
ger; Personnel officer. 


1585 


1927 


7. 


Library technical assistant; para-professional with AA degree 
in 1 ibrarv science or ^oulvalent. 


1343 


1633 


8. 


Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 


1192 


1449 




G. SALARY SURVEY 1986 Library 








Ranges for September 1, 1985» monthly salary, whole dollars. 






Beginning Step 


Final step 


1. 


Library di rector. 




3,912 


2 . 


Assistant library director, with library-wide responsibilities; 
a deputy "line'* position, not administrative assistant. 






3. 


Chief of major library division, supervising other librarians; 
a professional "line" position. 


1,997 


2,U28 


ii. 


Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 






5. 


Librarian, a beginning professional with library training 
but normally without previous professional work experience. 


1,^73 




6. 


Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 






7. 


Library technical assistant; para-professional with AA degree 
in library science or equivalent. 


1,261 




ERIC 


"Beginning non-professional employee without library work exper- 
ience or special training. Mot hourly or student paging help. 


1,160 


7 - - ^ 

i.Ulo 


.90 



0. SALARY SURVEY 1986 Lilr.ry I^mp^c Public Ubr«,7 



Ranges for September U 1985i monthly salary, whole dollars. 

Be c^inning step Final step, 

1. Library director. _2J0^ — • 

2. Assistant library director, with library-ride responsibilities;' 

a deputy "line" position, not administrative assistant. ^ 



3. Chief of major library division, supervising other librarians; 

a professional ine»' posi tion. _li891 — ^^pOo 

A. Chief of a branch library, other than central library; a pro- 
fessional •'line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 

but normal ly wi thout previous professional work experience. , 1,??3 — ■ ^p^I^ 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. . — - 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1^353 — -^i^^J ^ 

8. Beginning non-professional employee without library work exper- ^ 
ience or special training. Not hourly or student paging help. ^ 1 



2S83 3157 



G. SALARY SURVEY 1986 Library Lore Beach Public Library ant^ Tn^ornatlon Center 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. — ^212 

2. Assistant library director, with library-wide responsibilities; 

a deputy *'line*' position, not administrative assistant. ^ 

3. Chief of major library division, supervising other librarians; 
a professional 'Mine'* position. 

Chief of a branch library, other than central library; a pro- 
fessional "line'' position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. ^ 

7. Library technical assistant; para-professional with AA degree 
in 1 ibrary science or equivalent. 

(S Beginning non-professional employee without library work exper- 
ERJ[C Icnce or special training. Mot hourly or student paging help. 

31 



2?77 27R3 



18fP 2277 



N/A 



1308 1595 



u. SAuAnt SuRVtY i586 Library Io> Angeles County Public Library 

Kanges for September 1, t9B5» aionthly ^salary, whole dollars.* 

19SA/8S 

BeginnInQ step Final step 

K Library director. $5,176 $5,176 . 

2. Assista'it library director, with llbrary-wlde responsibilities; 
9i disputy 'Mine*' position, not administrative assistant, $3,816 $4,738 

3. Chief of major library division, supervising other librarians; ^ 
a professional 'Mine" position. $3,338 $A,137 cn 



Chief of a branch library, other than central library; a pro- 
fessional 'Mine'* position, normally supervising other staff. $1,867 $2,327 



5* Librarian* a beginning professional with library training 

but normally without previous professional work experience. $1,771 $1^978 O 

O 

6. Manager of a special library service, normally not a librarian ^rr 
but professional in another field. Examples: Business mana- UJ 
ger; Personnel officer. $2,920 $3,617 OO 

7« Library techni cal . assistant; para-professlonal with AA degree 

in library science or equivalent. $1,293 $1,611 

8. Beginning non^profcss lonal employee without library work exper- 
ience or special training. Hot hourly or student paging help. $1,191 $1,484 
(Library Aaaiatant) 

G. SALARY SURVEY 1986 Library Los Angeles Public Library 
Ranges for September 1, I985t monthly salary, whole dollars. 

Be(}inning step Final step 

1. Library director. ^^^^^ ^^^^^^ 

2. Assistant library director, with llbrary-wlde responsibilities; 

a deputy 'Min«'* position, not administrative assistant. ^ ' 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine*' position. "^'^^^ ^'^^^ 



k. Chief of a branch library, other than central library; a pro- ^ 
fessional 'Mine** position, normally supervising other staff- ^,o^^ <i,x 



5. Libraitan, a beginning professional with library training 

but normally without previous professional work experience. > ^ 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 

ger; Personnel officer. _J ' 

7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 1,^^^ z,v^t> 

CD?r 8«g»""'"g non-professional employee without library work exper- 

lence or special training. Not hourly or student paging help. i-,^^^ l,o^i 



Chief of major library division^ supervising other librarians; \s\8 
a professional 'Mine" position. 



A. Chief of a branch library, other than central library; a pro- 
fessional 'Mine'* position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally wi tnout previous professional work experience. 



C. SALARY SURVEY 1986 Library Lnr: r:^fr%g M^^nr^r^^i T.4Kr«r>y 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step " 

Library director. 3^673 - 

2. Assistant library director, with ITbrary-wide responsibilities; 

a deputy "line** position, not administrative assistant. ^ 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine*' position. 

A. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. "> , '^7f^ 

7. Library technical assistant; para-professional with AA degree 

in libiary science or equivalent. 1 ^ 55S l.QRfi 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1^446 1 . R44 

G. SALARY SURVEY 1986 Library Madera County Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 2227 2673 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 



182A 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. ^ ^25 1368 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 972 1 181 

O „ Beginning non-professional employee without library work exper- 
ERJC lence or special training. Not hourly or student paging help. 822 995 

"~° 33 



G. SALARY SURVEY 1986 Library Marin County Free Library 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Bec^inning step 



Final step 



1. Library director. 



/ t. 150. 



2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine" position, not administrative assistant. 

3* Chief of major library division, supervising other librarians; 
a professional "line" position. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5* Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger ; Personnel of f icer . 

7. Library technica? assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



2?16 



2316 



1680. 



1271 



1 120 



2907. 



2687 



2019 



1520 



1338 



G. SALARY SURVEY I9B6 



Library MENDOCINO COUNTY LIBRARY 



Ranges for September 1, 1985t monthly salary, whole dollars. 

Begi nn i ng step 

2,323 



1 . Library di rector. 

2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine'* position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional "line" position. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

O „ Beginning non-professional employee without library work exper- 
EBs£C ience or special training. Not hourly or ^^^^"^ paging help. 



1,837 



1,^99 



1,496 



1,203 



997 



Final step 
2^905 

2,233 



1,822 



1,818 



1,661 



1,212 



G. SALARY SURVEY 1986 Library Mcnlo Park Public Library 

Ranges for September I, I985» monthly $«lary, whole dollars. 

Beginning step Final step - 

1. Library director. N^A N /a 

/ / 

2. Assistant library director, with library-wide responsibilities; . 
a deputy "line*' position, not administrative assistant. K-^A N/A 

3. Chief of major library division, supervising other librarians; 

a professional *Mine** position. 219G 26A5 

k. Chief of a branch library, other than central library; a pro* , 

fessional 'Mine" position, normally supervising other staff. A _nA__ 

5. Librarian^ a beginning professional with library training 

but normal 1 y wi thout previous professional work experience. 1827 2196 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1827 2196 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1526 1827 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1A60 1746 

G. SALARY SURVEY I986 Library Merced Connfv MhrArv 

Ranges for September 1, 1385i monthly salary, whole dollars. 

Beginning step Final step 

2581 3U3 



1. Library di rector. 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'M ine*^ position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional "line'* position. ^^92 



^ Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 

"~ 35 



2177 



k. Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. ^ 

5. Librarian^ a beginning professional with library training 

but normal ly without previous professional work experience. 1306 1588, 



6. Manager of a special ' 1 ibrary service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 950 JUL 



88A 1074 



G. SALARY SURVEY 1986 Library Mill Valley Public Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step 



Final step 



1. Library director. 2,509 3,354 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line** position, not administrative assistant. 



"3. Chief of major library division, supervising other librarians; 

a professional "1 ine*' posi tion. 1>880 2,286 

M. Chief of a branch library, other than central library; a pro- 
fessional *Mine" position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



C. SALARY SURVEY I986 Library Modoc County 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 1/2 time - 1130. Flat rate 

2. Assistant library director* with library-wide responsibilities; 

a deputy 'Mine*' position, not administrative assistant. 909. usi. 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. 826. 1053^ 

A. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 
but normal 1 y wi thout previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 



O „ Beginning non-professional employee without library work exper- 
ERXC lence or special training. Not hourly or student paging help. 750. 954 . 



C. SALARY SURVEY I986 Library Mono CnuTify Fro^ T.-f^rary 

Ranges for September I, ISBSt fnonthly salary, whole dollars. 

Beginning step 



1. 
2. 

3. 
i*. 

5. 
6. 

7. 
8. 



Library director. 

Assistant library director, with library-wide responsibilities; 
a deputy *Mine*' position, not administrative assistant. 

Chief of major library division, supervising other librarians; 
a professional "line" position. 

Chief of a branch library, other than central library; a pro- 
fessional *'line'* position, normally supervising other staff. 

Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

Library technical assistant; para-professional wi th AA degree 
in library science or equivalent. 

Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 

Bookmobile driver/library assistant 



2,?88 



1362 



123A 



1297 

Monrovia Public Library 



G. SALARY SURVEY 1986 



Library 



1. 
2. 

3. 
i*. 

5. 
6. 

7. 



Ranges for September 1, 1985» monthly salary, whole dollars. 

Bv *9inning step 
$3,240 



ERIC 



Library director. 

Assistant library director, with library-wide responsibilities; 
a deputy "line" position, not administrative assistant. 

Chief of major library division, supervising other librarians; 
a professional "line" position. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

Library technical assistant; para-professional wi th AA degree 
in library science or equivalent. 



$ 2,240 



N/A 



N/A 



$ 1,700 



$ 1,446 



$ 1,472 



Beginning non-professional ew-^loyee without library work exper- 
ience or special training. Hot hourly or student paging heQ)^ ^ 1,087 



Final step 



1741 



1578 



1658 



Final step 
$4,210 

$ 2,915 

N/A 

N/A 
$2 ,169 

$ 1,846 
$ 1,878 
$ 1.387 



C. SALARY SURVEY J 98 6 Library MONTEREY PUBLIC LIBRARY 

Ranges for September 1» \9^St monthly saUry, whole dollars. 

Beginning step Final step 

1. Library director. — 3780 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 2428 2951 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine*' position. 1847 2245 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 1725 2097 

Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1604 iQ4q 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 0 0 



Library technical assistant; para-professional with AA degree 

In library science or equivalent. 1490 1812 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 871 I059 

Monterey Park 

G. SALARY SURVEY 1986 Library BRUGGEMEYER MEMORIAL LIBRARY 

Ranges for September 1, 1985i monthly salary, whole dollars. 

Beginning step Final step 

!• Library director. $3,37A $A,1AA 

2* Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 2,7A2 3 , 365 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. 2,303 2,828 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. ~ - 



5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 2,1A9 2,6A2 

6. Manager of a special library service, normally not a librarian 
but professional in another field* Examples: Business mana- 
ger; Personnel officer. 1>823 2,238 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 »65A 2 ,030 

^ „ . . r • % 1 ^^nior Library Clerk-1,578 1,939 

O Beginning non-professional employee without library work exper- 

ERXC or special training. Mot hourly or student paging help. li^A8 1 »778 

"~" I" 38 



C. SALARY SURVEY 1986 Library Mountain View Public Library 

Ranges for September )985t monthly salary, whole dollars. 

Beginning step Fina'l step 

K Library director. 3^490. 4>539. . 

2. Assistant 1 i brary di rector, with library-wide responsibilities; 

a deputy •'line** position, not administrative assistant. ^>^^^* 3,744, 

3* Chief of major library division, supervising other librarians; 

a professional " 1 ine^' posi t ion . 2^269. 3,081, 

4. Chief of a branch library, other than central library; a pro- 
fessional 'Mine'* position, normally supervising other staff. * " 



5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. ^»0^0* 2,534. 

6* Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana^ 

ger; Personnel officer. . T »973. 2,413. 

7- Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^ i^SI . 2,005. 

8* Beginning non-professional employee without library work exper- 
ience or special training. Hot hourly or student paging help. } pfifi t ^^7^ 

C. SALARY SURVEY 1986 Library Napa City-Oounty Library 

Ranges for September 1, 1985i monthly salary, whole dollars. 

Beginning step Final step 

K Library director. 2/946 3.S^f^ 

2* Assistant 1 i brary di rector, with library-wide responsibilities; 

a deputy **line*^ position, not administrative assistant. 2/307 2,784 

3. Chief of major library division, supervising other librarians; 

a professional ine'* position. 1/929 2/295 _ 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1/540 1/828 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 

ger; Personnel officer. ^ 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. It ^09 1/664 

rvfr Beginning non-professional employee without library work exper- 

fcfyV Icncc or special training. Not hourly or student paging help. ^/1Q6 1^297 

^ as 



NATIONAL CITY PUBLIC LIBRARY 

G. SALARY SURVEY 1986 Library 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 2, 910 3,780 

2. Assistant library director, with library-wide responsibilities; 

a deputy ••line'' position, not administrative assistant. 2,250 2 ,930 

3- Chief of major library division, supervising other librarians; 

a professional 'Mine^' position. N/A H/A 

Chief of a branch library, other than central library; a pro- 
fessional "line*' position, normally supervising other staff. N7A N/A 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ,735 2 ,109 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana-* 

ger; Personnel officer. N/A N/A 

?• Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 ,362 1 »656 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1,019 1 ,239 

G. SALARY SURVEY I9B6 Library Nevada County Library 

Ranges for September 1, 1985i monthly salary, whole dollars. 

Begi nni ng step Final step 

1. Library director. $ 2195 $ 2668 

2. Assistant library director, with library-wide responsibilities; 
a deputy *Mine^* position, not administrative ass»istant. 



3. Chief of major library division, supervising other librarians; 
a professional **line** position. 



1606 1952 



k. Chief of a branch library, other than central library; a pro- 
fessional '•line*' position, normally supervising other staff. 1A57 1771 

5« Librarian, a beginning professional with library training 

but normal 1 y wi thout previous professional work experience. 1321 1606 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



?• Library technical assistant; para-professional with AA degree 

in library science or equivalent. HAl 1387 

T^nfr ^^Sinning non-professional employee without library work exper- 

!rJ^.^ tence or special training. Not hourly or student paging help. 939 HAl 

40 



C- SALARY SURVEY 1986 Library NEWPORT BEACH PUBLIC LIBRARY 

Ranges for September I, 1985, monthly salary, whole dollars- 

Beginning step Final step * 

K Library director. 3,461 4,207 

2. Assistant library director, with library-wide' responsibi 1 ities; 

a deputy *Mine** position, not administrative assistant, Z.ZSS ZJBI 

3* Chief of major library division, supervising other librarians; 

a professional 'Mine** position. ^>288 2»781 

i*. Chief of a branch library, other than central library; a pro- 
fessional "line** position, normally supervising other staff, 2,076 2,523 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience, U883 2»288 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer, 2^32^ 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^725 2>097 

8. Beginning non-professional employee without library work exper- 
ience or special training. Hot hourly or student paging help, U140 J>>386 

G. SALARY SURVEY 1986 Library Oakland Public Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director, 4,245 5,479 

2. Assistant library director, ^ith library-wide responsibilities; 

a deputy '*line*' position, not administrative assistant. 2,627 3.220 

3. Chief of major library division, supervising other librarians; 

a professional **line*' position. 2,385 2,684 

Chief of a branch library, other than central library; a pro- 
fessional **line** position, normally supervising other staff, 2,007 2,223 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1.862 ?,nfi? 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. - 2,574 3.866 

7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 1,440 1 ,593 

iS Beginning non-professional employee without library work exper- 
ERXC itnct or special training. Not hourly or student paging help, 969 1.129 

4J 



, ^, OCEANSIDE PUBLIC LIBRARY 
C. SALARY SURVEY 1966 Library 



Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step Final step 

K Library director, 3.127 6,371 

2, Assistant library director, with librarywide responsibilities; 

a deputy 'Mine" position, not administrative assistant. 2,119 2,660 

3, Chief of major library division, supervising other librarians; 

a professional 'Min*;" position. It 851 2.316 

Chief of a branch library, other than central library; a pro- 
fessional *'line** position, normally supervising other staff. 1,851 2,316 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1,585 1^977 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 

ger; Personnel officer. • 1*636 2.036 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1»A01 1%7A3 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1,060 1,307 

G. SALARY SURVEY 1986 Library Ontario City Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3,093 3,968 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine*' position, not administrative assistant. 2^^10 2,942 

3. Chief of major library division, supervising other librarians; 

a f.r,*^tS5ional "line" position. 1,974 2,410 

^. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 1,609 1 ,964 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1,531 1.869 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. . N/A N/A 



ERLC 



Library technical assistant;^ para-professional with AA degree 

in library science or equivalent. 1,254 1 ,531 

Beginning non-professional employee without library work exper- 
ience or special training. Mot hourly or student paging help. 1,058 1,292 

42 



C. SALARY SURVEY 1986 Library ORANGE COUNTY PUBLIC LIBRARY 

Ranges for Sfotembcr U 1985t monthly salary, whole dollars. 

Beginning step Final step- 

1. Library director. 3,624 5,465 - 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine'* position, not administrative assistant. 2,914 ^ »390 

3. Chief of major library division, supervising other librarians; 

a professional "line** position. 2>352 3>545 

Chief of a branch library, other than central library; a pro- 
fessional *Mine*' position, normally supervising other staff. 1>858 ^ t487 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1>673 2 ,118 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. N/A N/A 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1)^10 1 t584 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1)179 1 f458 

C. SALARY SURVEY 1986 Library Orange Public Library 



Ranges for September 1 , 1985» n)onthly salary, whole dollars. 

Beginning step Final step 

1. Library director . $ 3471 $ 4219 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine" position. $ 2120 $ 2577 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. $ 2268 $ 2757 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. $ 1636 $ 1989 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. $ 1245 $ 151A 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. $ 1360 $ 1653 

5 Beginning non-professlondl employee without library work exper- 
ERXC '«nce or special training. Not hourly or student paging help. $ 1055 $ 1282 

"~" 43 



C. SALARY SURVEY I986 



Library Orland Free Library 



Ranges for September 1, 1985* nonthly salary, whole dollars. 

Beginning step 

1,662 



1 . Library director. 

2* Assistant library director, with library-wide responsibilities; 
a deputy *Mine** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional 'Mine** position. 

A. Chief of a branch library, other than central library; a pro* 
fessional **line'* position, normally supervising other staff. 

5* Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 
ger; Personnel officer. 



7. Library technical assistant; para^profess iona 1 with AA degree 
in library science or equivalent. 



I,lg2 



1,040 



* 702 

8. Beginning non-professional employee wt thout library work exper-^j. 



ience or special training. Not hourly or student paging help. 



634 



Final step 

4 

2,020 . 

4 

1,436 



1,264 



S53 



771 



C. SALARY SURVEY I9B6 



Library 



Oxnard Public 



Ranges for September 1, I985, monthly salary, whole dollars. 

Beginning step 



1 . 
2. 

3. 
4. 

5. 
6. 

7. 

ERIC 



Library director. 

Assistant library director, with library-wide responsibilities; 
a deputy 'Mine** position, not administrative assistant. 

Chief of major library division, supervising other librarians; 
a professional 'Mine" position. 

Chief of a branch library, other than central library; a pro- 
fessional ine*' posi t ion, normal ly super vi s i ng other staff. 

Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

Library technical assistant; para*profess iona 1 with AA degree 
in library science or equivalent. 

Beginning non-professional emp loyee wi thout library work exper- 
ience or special training. Not hourly or student paging help. 



3,865 



3,167 



2,080 



1,704 



1,369 



Final step 
4,716 

3,365 
2,537 



2>080 



1,122 



1,670 



1,369 



G. SALARY SURVEY 1986 Library Palmdale City Library 

Ranges for September 1» 1985f monthly sa1«ry» whole dollars. 

Beginning step 



Final step * 



1. Library director. $3. 036 $3,875 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line** position, not administrative assistant. ^ 



3. Chief of major library division, supervising other librarians; 
a professional 'Mine*' position. 

A. Chief of a branch library, other than central library; a pro- 
fessional '*line** position, normally supervising other staff. 



5. Librari ii, a beginning professional with library training 

but no lally without previous professional work experience. $1 » 864 $2 , 379 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in 1 ibrary science or equivalent. $1 , 391 $1^775 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. t^l, 038 S). . 325 

G. SALARY SURVEY 1986 Library Palm Springs Public 

Ranges for September 1, 1985> monthly salary, whole dollars. 

Beginn i ng step Final step 

1. Library director. 2,754 3,874 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine" position, not administrative assistant. 2,221 3,109 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. 2,005 2,820 

^. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 1 >816 2 ,558 

5- Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ,816 2 ,558 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. . 



7. Library technical assistant; para-professional with AA degree 

in 1 ibrary science or equivalent. 1 >259 1 ,622 



^ Beginning non-professional employee without library work exper* 
]^py^(^" iencc or special training. Not hourly or student pagi^i^help. 



973 1,181 



3. 
5. 

7. 
8. 



2. 

3- 
k. 

5- 
6. 

7- 



C- SALARY SURVEY 1986 Library Palo Alto City LlbrTy 

Ranges for September 1, I985» nonthly salary, whole dollars. 

Beginning step 

Library director, 



Assistant library director, with library-wide responsibilities; 
a deputy •'line'* position, not administrative assistant. 

Chief of major library division, supervising other librsrians; 
a professional 'Mine" position. 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



Final step 
A. 619* 



3,325 



2,855 * 



1581 



1976 



None 



None 



1518 



1898 



1328 



1660 



•-Control Point - Salaries depend on performance and are usually ^ 5% of control point 
but may range no less than 25/e below to I5!v above. 

G. SALARY SURVEY 1986 Library PALO VERDE VALLEY DISTRICT 

Ranges for September 1, 1985» nonthly salary, whole dollars. 

Beginning step 



Library director. 

Assistant library director, with library-wide responsibilities; 
a deputy *'line*' position, not administrative assistant. 

Chief of major library division, supervising other librarians; 
a professional 'Mine*' position. 

Chief of a branch library, other than central library; a pro- 
fessional **line*' position, normally supervising other staff. 

Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 
ger; Personnel officer. 

Library technical assistant; para-professional with AA degree 
in library science or equivalent. 



17,750 



Final step 

22 ,000 



8^9 



790 



10,185 



9,^00 



ERIC 



Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help.^g_ 



807 



9 ,695 



C- SALARY SURVEY 1986 Library PALPS VERDES LIBRARY DISTRICT 

Ranges for September 1, I985» monthly salary, whole dollars. 

Beginning step Final step 

CONTRACT 



Library di rector 



2. Assistant library di rector , wi th library-wide responsibilities; 

a deputy *Mine" position, not administrative assistant. PV 2,656 g ^495 

3. Chief of major library division, supervising other librarians; 

a professional "line*' position. PIV 2,420 3.096 

k. Chief of a branch library, other than central library; a pro- 
fessional *'line" position, normally supervising other staff • 1 ,964 2 ,467 

PlI 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ,891 2 ,365 

PI 

6. Manager of a special library service, normally not a librarian 
but professional in another field* Examples: Business mana* 

ger; Personnel officer. PMIV 2,257 2,835 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. PPIV 1 ,379 1 ,800 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1 ,163 1 ,508 

PPII 

C. SALARY SURVEY 1986 Library Pasadena Public Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. ?3,747 $4 ,684 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine" position, not administrative assistant* ^/^ n/ a 

3. Chief of major library division, supervising other librarians; 

a professional "line** position. Principal Librarian ^^^46 3,182 

A. Chief of a branch library, other than central library; a pro- 
fessional "line*' position, normally supervising other staff. 1 r 876 2^345 
Librarian II 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience* 1 f 701 2 /126 

Librarian I 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. n/a n/a 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. If 4 02 1 1683 

Library Technician II 
O „ Beginning non-professional employee without library work exper- 
EPJ^C 5ence or special training. Not hourly or student pacing help. If 317 If 571 

^— Library Technician I 47 



C. SALARY SURVEY I9B6 Library Pa«;n Rnhlp*; Pi.hlir 

Ranges for September 1, I985, monthly salary, whole dollars. 

Be ginning step 



Final step 



1. Library director. ^Q9^^ 9/1^? 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 



1. 
2. 

3. 
k. 

5. 
6. 

7. 



3. Chief of major library division, supervising other librarians; 

a p''ofessional "line'* position. 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 .'^l 4 1 fiRQ 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1038 1 309 

8. Beginning non-professional employee without library work exper- 
ience or special training. Hot hourly or student paging help. 



SALARY SURVEY 1986 Library Placentia Library District 

Ranges for September 1, 198$, monthly salary, whole dollars. 

Beginning step Final step 



ERIC 



Library director. 






3,660 


Assistant library director, with library-wide responsibilities; 
a deputy 'Mino" position, not administrative assistant. 






2,770 


Chief of major library division, supervising other librarians; 
a professional "line" position. 




966 


2,513 


Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 








Librarian, a beginning professional with library training 
but normally without previous professional work experience. 




737 


2,222 


Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer . 






1,990 


Library technical assistant; para-professional with AA degree 
in library science or equivalent. 




425 


1,B22 


Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 


1, 


063 


1,357 



C. SAURY SURVEY 1986 Library Plumas County 

Ranges for September U 1985, monthly salary, whole -dol lar$. 

Beginning step Final step 

K Library director- _ 1. 827 2. 220 

2. "Assistant library director, with library-wide responsibilities; 

a deputy "line** position, not administniti ve assistant, 1 , 397 1 , 699 

3. Chief of major library division, supervising other librarians; 

a professional '"line" position. ____ 



k. Chief of a branch library, other than central library; a pro* 

fessional 'Mine" position, normally supervising other staff. , 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 

6* Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. . 

7, Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 , Oil 1 , 238 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 879 1, 069 

C. SALARY SURVEY 1986 L.br.rv POMONA PUBLIC LIBRARY 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3, 663 3,663 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine'* position, not administrative assistant. 2^2/1 2^111 

3. Chief of major library division, supervising other librarians; 

a professional *'line" position. ^'"56 2,509 

Chief of a branch library, other than central library; a pro- 

fessional "line" position, normally supervising other staff. . 



5. Librarian, a beginning professional with library training 

but normally without previous professional work expe.rience. 1 ,956 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. • 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. l,6bb l.bbb 

8. Beginning non-professional employee without library work exper- 

O ience or special training. Not hourly or student paging help. ^ ^'^SO 

ERIC 49 



C- SALARY SURVEY I986 Library ?^r^*?^4i^y PnKHn lAy^m^y 

Ranges for September 1, IjSSt monthly $«Ury, whole dollars. 

Beginning step Final step 

1. Library director. 9^770 «^ o^g^ 

2. Assistant library director, with llbrary-wide responsibilities; 

a deputy 'Mine'' position, not administrative assistant. ti/a n/a 

3» Chief of major library division, supervising other librarians; 

a professional "line'* position. Arch. 2.ns'^ 9 /71; 

Pr. L. 1,610 1,937 

**. Chief of a branch library, other than central library; a P^'Ogr L 1 539 1 850 

fessional "line*' position, normally supervising other staff. * ■ 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. n/a n/a 

6. Hanager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1,281 1,539 

7. Library technical assistant; para-professional wi th AA degree 

In library science or equivalent. Lib. Asst . 1>341 1,610 

Tech. Asst. 1,197 1,435 

8. Beginning non-professional employee wi thout library work exper- 
ience 0^ special training. Not hourly or student paging helpcie rk I .069 i,2fil 

Sr. Cler k 1,143 1,371 

G. SALARY SURVEY 1986 Library Redondo Beach Public 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 2 ^ Q4^ '^^ p^ c; 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line*^ position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine'' position* 1.985 2, 580 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervi sing other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 # 673 2, 175 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1 / 67 3 2 . 175 

7. Library technicbl assistant; para-professional with AA degree 

in library science or equivalent. 1 # 328 1 . 506 

& „ Beginning non-professional employee without library work exper- 
ERs£C Icnce or special training. Not hourly or studen^ paging help. 1 , l^Q 1# 319 



' C. SALARY SURVEY 1986 * Library Redwood City Public Library 

Ranges for September l» I985t monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. $3,847 $4,616 

2. Assistant library director, with ilbrary-wlde responsibilities; 

a deputy *Mine'' position, not administrative assistant. 3,205 3,847 

3. Chief of major Hbrery division, supervising other librarians; 

a professional '']\nt'' position. 2,077 2,525 

k. Chief of a branch /ibrary, other than central library; a pro- Librarian III 

fessional *Mine** position, normally supervising other staff. 1 ,806 2 , 196 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ,642 1 ,996 



Librarian II 
1,642 

Librarian I' 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mdna" 

ger; Personnel officer. . N/A N/A 

1 ,559 1.895 

7. Library technical assistant; para^professional with AA degree Lib . Assist .III 
in library science or equivalent. 1 , 359 1 ,652 

Lib. Assist. II 

8. Beginning non*"professional employee without library work exper* 

lence or special training. Not hourly or student paging help. 1 >237 1 ,504 

Lib. Assist . 1 

G. SALARY SURVEY I986 Library Richmond Public Library 

Ranges for September 1, I985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3236 391A 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine** position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional *Mine»» position. 2105 2549 

Chief of a branch library, other than central library; a pro- 
fessional **line^' position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional withAA degree 
in library science or equivalent. 

Beginning non-professionai employee without library work exper- 
gRJC lence or special training. Not hourly or student paging help. 

51 



1656 2162 



1113 1466 



G. SALARY SURVEY I986 Library Riverside City t County Publi c Library 
Ranges for September I, 1985, monthly salary, whole dollars. 

Beginning step Final step 



\. Library director. 3.775 4>996 

2. Assistant library director, with library-wide responsibilities; 

a deputy *'line** position, not administrative assistant. None 



k. Chief of a branch library, other than central library; a pro- 
fessional **line" position, normally supervising other staff. 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine" position. 2 ,785 3 , 385 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 1 y 998 2 , 428 

5« Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ,726 2,098 

6. Manager of a special library service, normally not a librarian 
but professional in another field* Examples: Business mana- 
ger; Personnel officer. 2 ,333 3 , 127 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1/420 1,726 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1/168 1|420 

C. SALARY SURVEY I986 Library Rosevllle Public Library 

Ranges for September 1, 1985i monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. $ 2,A66 $ 2.397 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 1|980 2,407 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. 



5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1|629 1)980 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. . 



7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 1|320 1|605 

Q Beginning non-professional employee without library work exper- 
ERIC *«nce or special training. Not hourly or student paging help. 1^1^^ lt390 

52 



Salinas 

G- SALARY SURVEY 1986 Library Steinbeck Library 

Ranges for September 1, 1985» monthly salary, whole dollars* 

Beginning step Final step 

K Library director. ^^^^ ^^'^^ 

2. Assistant library director, with library-wide responsibilities; . . 

a deputy "line** position, not administrative assistant. " _____ 

3. Chief of major library division, supervising other librarians; ^gg^ 

a professional *'line'* position. ^ 

i*. Chief of a branch library, other than central library; a pro- . ^ 
fessional "line" position, normally supervising other staff* ^ 

5. Librarian, a beginning professional with library training ^^^g 

but normally without previous professional work experience* 



n/a n/a 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. ^ 

7. Library technical assistant; para-professional with AA degree ^ ^^^g 

in library science or equivalent. ^ ^ 

8. Beginning non-professional employee wi thout 1 ibrary work exper- ^j^^^ 
icnce or special training. Not hourly or student paging help. 

G. SALARY SURVEY 1986 Library San Anselmo 

Ranges for September 1, 1985> monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 



2. Assistant library director, with library-wide responsibilities; 
a deputy "line" position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional "line" position. 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



ERIC 



7* Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^ ^ »752 

8. Beginning non-professional employee wl thout 1 ibrary work exper- 1,215 ^1^75 

- lence or special training. Not hourly or student paging help. 



Librarian II Children's atrvices / Rtftrenct ^^6^6 2,000 



. ....r.^ r.mwpw i^iO. .tu ^AN BENITO COUNTY LIBRARY 
C. SALARY SURVEY 1986 Library 



Ranges for September 1, 1935, monthly salary, whole dollars. 

Beginning step Final step 

I i-u -I- . $1 ,938 $2,3A6 

1. Library d I rector* 

2. Assistant library director, with library-wide res pons ibi 1 i ties; ^^^^^^^^ Assistant) 
a deputy *Mine** position, not administrative assistant. $1 ,129 $ 1 » 361 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position. 



k. Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervising other staff. 

5. Librarian, a beginning professional with library training ^^''''^^ a^^q^q^^^ "^ci 129 

but normal ly wi thout previous professional work experience. ^ 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. . 

7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 

8. Beginning non-professional employee without library work exper- (library Clerk I) 
ience or special training. Not hourly or student paging help. $ 816 $ 982 

G. SALARY SURVEY I9B6 Library Ran Rp-rnardino Countv Librar y 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. p ending » 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. ^ ending ♦ 



3. Chief of major 1 ibrary division, supervi sing other librarians; 

a professional "line" position. 2,308 2,805 



Chief of a branch library, other than central library; a pro- ^^"^ 1,852 2,252 

fessional "line" position, normally supervising other staff. ^ ,679 2,042 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1,679 2,042 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1 ,486 1,808 



7. Library technical assistant; para-professional with AA degree ^ * ^ ^ 1 , 253 1,523 
in library science or equivalent ♦ L.A.I 1 ,109 1 ^ 343 

o Cl©rk 1 1 

0. Beginning non-professional employee without 1 ibrary work exper* \ qoq 

Q ience or special training. Not hourly or student paging h/iln^^ , Hfo . ?5? 

ER^C 5^ ^^^^^ ^ — ^ 

* being revise 



G- SALARY SURVEY 1986 Library San Bernardino Publlr Mhrary 

Ranges for September 1» 1985i monthly salary, whole dollars. 

Beginning step Final step 

1 . Library director. 291A 3551 

2^ Assistant library director, with 1 i brary-^wide responsibilities; 

a deputy •Mine** position, not administrative assistant. 2A16 2964 

3^ Chief of major library division, supervising other librarians? 

a professional 'M ine'» position. 170A 2076 

Chief of a branch library, other than central library; a pro- 
fessional "line** position, normally supervising other staff. 150 6 1835 

5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1506 1835 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 171A 2088 

7- Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1266 154A 

8^ Beginning non-professional employee wi thout library work exper- 
ience or special training. Not hourly or student paging help. 87A 1065 



55 



G- SALARY SURVEY 1986 Library San Bruno Public Library 

Ranges for September 1» 1985» monthly salary, whole dollars. 

Beginning step Pinal step 

3079 3779 

K Library director. 3295 4044 

2. Assistant library director, with library-wide responsibilities; 2349 2885 
a deputy ''line'' position, not administrative assistant. 2514 3085 

3. Chief of major library division, supervising other librarians; 2071 2541 
a professional "line" position. 2216 2719 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 1655 2028 
but normally without previous professional work experience. 1725 2117 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer^ 



7. Library technical assistant; para-professional with AA degree 1419 1741 
in library science or equivalent. 1^82 ^8^8 

8. Beginning non-professional employee without library work exper- 1333 1636 
ience or special training. Not hourly or student paging help. 1392 1708 

NOTE : There are two salar>- ranges for each position in the City of San Bruno. 
The louer salar>- range applies if the City pays the employee's contribution to 
PERS. The higher salar>' range applies if the employee pays his/her own 
contribution to PERS. 



ERLC 
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G. SALARY SURVEY 1986 LIbrairy San Diego County Library 

Renges for September 1, 1985> rronthly salary, whole dollars. 

Bec^tnning step Final step . 

1. Library director. ^ ^368 '^iS^^ 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine" position, not administrative assistant. 3,27o 3,6l2 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position* 2 ^iG^ 2^630 

U. Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 2 ^Qh^ 2.255 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ,60^ 1*858 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 2 ,69^ 2.911 

7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 1 1*536 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 893 1^085 

6. SALARY SURVEY 1986 Library SAN DIEGO PUBLIC LIBRARY 

Ranges for September 1, i985» monthly salary, whole dollars. 

Begi nning step Final step 

1. Library director. (City Librarian) /nn^ g;fi?n 



2. Assistant library director, with library-wide responsibilities; 
a deputy "line" position, not administrative assistant. 



n/a n/a 



3. Chief of major library division, supervising other librarians; 

a professional "line" position. (Deputy Library Director) 2900 ^150 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. ^0^^ ' 
(Senior Librarian) 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. I^^O 
(Librarian I) 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. (Administrative Analyst) 2419 2925 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. (Library Assistant) 1^98 '809 

Beginning non-professional employee without library work exper- 
FRir" i^r\ct or special training. Hot hourly or student paging help. ^ 
(Jr. Clerk/Typist) 57 



G. SALARY SURVEY 1986 Library San Jose Public Library 

Ranges for September I, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. City Librarian 4,989 6.065 ■ 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line*' position, not administrative assistant. 4,105 4>9R9 

Assistant City Librarian 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. Deputy City Librarian 3,910 4.753 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 2,584 3.139 
Sr. Librarian 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 2,??0 ? ^fiQQ 

Librarian I 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. Sr. Management Analyst- 2,919 3.546 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. Library Assistant K995 9 ^A?^ 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. ] ^350 i ^641 
Library Clerk 

G. SALARY SURVEY 1986 Library San Leandro Community Library 

Ranges for September I, 1985f monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3,799 4,616 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine" position, not administrative assistant. 2,956 3,575 

3. Chief of major library division, supervising other librarians; 2 34] 2 877 

a professional "line" position. * 

A. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 2 098 ?, 577 
but normally without previous professional work experience. * * * 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree j 2 gg2 

in library science or equivalent. * * 

pn^/-" Beginning non-professional employee without library work exper- j ^g2 j gj^ 

Icncc or special training. Not hourly or paging help. * * 



G. SALARV SURVEY 1986 Library San Luis Obispo City-County Library 

Ranges for September U 19B3» monthly salary^ whole dollars. 

Beginning step 



* All effective 7-2-8^ except 

# 1 6 # 2 effective 7-1-85 



1. Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine'' position, not administrative assistant, 

3. Chief of major library division, supervising other librarians; 
a professional "line" position. 

A. Chief of a branch library, other than central library; a pro** 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Bus iness mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional wi th AA degree 
in 1 ibrary science or equivalent. 

8. Beginning non*professional employee without library work cxper* 
ience or special training. Not hourly or student paging help. 



iM7 



1.733 



.57^1 



]M0 



1.271 



1 .222 



9^6 



C. SALARY SURVEY I986 Library San Marino Public Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step 



1 . 
2. 

3. 

5. 

6. 



8. 

ERIC 



Library director. 

Assistant library director, with library-wide responsibilities; 
a deputy *'line" position, not administrative assistant. 

Chief of major library division, supervising other librarians; 
a professional •*line" position. 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervising other staff. 

Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



228] 



L889 



1334 



Final step 

2,606 
2,108 



Final step 

2783 



2304 



1627 



G- SALARY SURVEY I986 Library San Mateo County 

Ranges for September 1, '985f monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. $3670 $4587 - 

2. Assistant library director, with library-wide responsibilities; 

a deputy •Mine*' position, not administrative assistant. 2807 3509 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position. L III 2129 2661 

A. Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 1931 2413 

L 11 

5. Librarian, a begir.ning professional with library training 

but normally without previous professional work experience. L 1 1721 2151 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. Mgmt. Anal. 11 2113 2642 

7. Library technical assistant; para-professional wi th AA degree!"^ jL ]r?Q Ipqp 
in library science or equivalent. llll^iy 



8. Beginning non-professional empl oyee wi thout 1 i brary work exper^^ , 1155 
ience or special training. Not hourly or student paging help. 



1444 



C. SALARY SURVEY 1986 Library San Mateo Public Library 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step Final step 
3,274 4,363 

1. Library director. . 



2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine'* position, not administrative assistant. N/A n/A 

3, Chief of major library division, supervising other librarians; 2,392 2,853 
a professional 'Mine'* position. 

^. Chief of a branch library, other than central library; a pro- 2, 392 2,853 

fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 1,739 2,071 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 

but professional in another field. Examples: business mana- 2,168 2,584 

ger; Personnel officer. - 

7. Library technical assistant; para-professional with AA degree 1,340 1,598 
in library science or equivalent. 

^ Beginning non-professional employee without library work exper- 

ER^C special training. Hot hourly or student paging help. 1,213 1.447 

60 



G- SALARY SURVEY 1986 Library San Rafael 



Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. S 2.qi<8 S ^>^7^ 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line'' position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional "line" position. Librarian III 2,012 2.310 

k. Chief of J branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 



5. Librarian, a beginning professional with library train'ng 

but normally without previous professional work experience. Lib,l 1,533 1 f753 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. Lib. Asst. ^ »^1^ 

8. Beginning non-professional empl oyee wi thout library work exper- 
ience or special training. Not hourly or student paging help. 

9. Library Assistant Supervisor 1,386 1,586 
10. Librarian II 1,753 2,013 



ERIC 
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C. SALARY SURVEY 1986 Library Santa Barbara Public Library 
Ranges for September 1, 1983» ionthly salary, whole dollars. 

Beginning step 



Final step 



K Library director. 3> 870 4 ^203 

2* Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant, ^ ^ 



3, Chief of major library division, supervising other Mbrarlans; 

a professional 'Mine*' position, (Principal Librarian) 2,520 ^.81 

Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff, 1 . 814 2^ 197 

(Senior Librarian) 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience, 1,^11 1,131 

(Entry Level) 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. ^ ^ 



7, Library technical assistant; para-professional with AA degree 

in library science or equivalent. (Library Assistant III) 1, 302 1,580 

8, Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 99 5 1#190 

(Clerk) 

C- SALARY SURVEY 1986 Library Santa Clare County Library 

Ranges for September 1, 1985* monthly salary, whole dollars. 

Beginning step Final step 

1. L i bra ry di rector • ^ »^^^ 

2. Assistant library director^ with library-wide responsibilities; 

a deputy "Mine" position* not administrative assistant, 



3,382 4,112 



3. Chief of major library division, supervising other librarians; 
a professional 'Mine*' position. 

k. Chief of a branch library, other than central library; a pro- 

fessionjl "line" position, normally supervising other staff, 2,1BA 3 ,36? 

5. Librarian* a beginning professional with library training 

but normally without previous professional work experience. 2 ,01 5 2 ,418 

6. Manager of a special library service* normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 2t3Al 2 ,851 

7. Library technical assistant; para-professiona 1 with AA degree 

in library science or equivalent. Library Assistant 1 - 111 ^ '^^^ ^ '^^^ - 

O Beginning non-professional employee without library work expcr- 
ERiC lence or special training. Mot hourly or student paging help. ^ >2<8 ^ 

ftp 



G. SALARY SURVEY 1986 library Santa Clara Public Library 

Ranges for September 1, 1985» ironthty salary, whole dollars. 

Beginning step Final step 

1. Library director. $5 >482 flat 

2. Assistant library director^ with library-wide responsibilities; ^j.. . 
a deputy "line" position, not administrative assistant. * J 

•3. Chief of major library division, supervising other librarians; 

a professional 'Mine'' position. %2,A^0 3,112 



Chief of a branch library, other than central library; a pro- 
fessional *'line" position, normally supervising other staff. 



Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



M. Chief of a branch library, other than central library; a pro- 
fessional 'Mine*' position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 2f\]0 2 ,688 



7* Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^ >817 2»326 



8. Beginning non-professional employee without library work exper- 
ience or special training. Hoi hourly or student paging help. ^ ^^Ul^ 



G. SALARY SURVEY 1986 Library Santa Cruz City-County 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. ^ 3,872 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. ^^i3/b 2,933 

3. Chief of major library division, supervising other librarians; 

a professional "line"' position. ^^^^^ 2,bdl 



1,831 2,176 



5. Librarian, a beginning professional w*th library training 

but normally without previous professional work experience. ^ ' ^ ^ 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 

ger ; Personne 1 of f icer . 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. _j ' 

8. Beginning non-professional employee without library work exper- i t no i oqq 
i-ri9i-" lence or special training. Hot hourly or student paging help. ^ ^ 



C. SALARY SURVEY I986 Library Sanf Fe Springs City Library 

Ranges for September I, 1985» monthly salary^ whole dollars. 

Beginning step 



Final step 



1. Library director. 2,850.00 4,189.00 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine" position, not administrative assistant. N/A 



k. Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. N/A 



S* Librarian, a beginning professional with library training 
but normally without previous professional work experience, 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. N/A 



7. Library technical assistant; para-professional with AA degree 
:n library science or equivalent. 



N/A 



3. Chief of major library division, supervising other librarians; , q,^ nn 
a professional 'Mine" position. ^ 



8. Beginning non-professional employee without library work exper- 
ience or special training. Hot hourly or student paging help. 1,283.00 1,880.00 

C. SALARY PURVEY I986 Library Santa Maria Public Library 

Ranges for September 1, 1985i monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 2.9A^ SQQ 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional "line" position, 2^367 2 >fiQQ 

M. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 



5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. It 678 2 ,0A8 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer, . 



7* Library technical assistant; para-profess ional with AA degree 

in library science or equivalent. ^»374 1 1^78 

^ Beginning non-professional employee without library work exper- 

tence or special training. Not hourly or student paging help* 

64 



C. SALARY SURVEY 1986 Library Santa Monica Publir Library 

Ranges for September K 1985> monthly salary, whole dollars* 

Final step' 

1. Library director* 



2. Assistant library director, with library-wide responsibilities; 
a deputy *Mine" position, not administrative assistant. 

3* Chief of major library division, supervising other librarians; 
a professional 'Mine'* position. 

k. Chief of a branch library, other than central library; a pro* 
fesslonal "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 
ger; Personnel officer. 

7* Library technical assistant; para-professional with AA degree 
In library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help* 



o •? A c 

3 ^ 705 


4,574 


3,117 


3,848 


2,244 


2.770 


2,121 


2.226 


1,768 


2,183 


1,528 


1.887 


1,184 


1.462 



(Blanchard Coramunity Library) 
G. SALARY SURVEY 1986 Library Santa Paula UHS Pbulic Library Di strict 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3,357 1.875 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine'* position, not administrative assistant. 1,037 1 ,440 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position. N/A N7A 

Chief of a branch library, other than central library; a pro* 

fessional "line'* position, normally supervising other staff. N/A N/A 

5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 962 1 , 092 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 800 1 > 280 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 924 1,016 

Q Beginning non-professional employee without library work exper- 

lence or special training. Not hourly or student paging help* 536 893 _ 

"~" 65 



G. SALARY SURVEY I986 Library SAUSALITO PUBLIC LIBRARY 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 2^32 2957 

2. Assistant library director, with library-wide responsibilities; j^^^ 2131 

a deputy 'Mine** position, not administrative assistant. . 

3. Chief of major library division, supervising other librarians; 

a professional *Mine** position. 



A. Chief of a branch library, other than central library; a pro- 
fessional **line*' position, normally supervising other staff. 

5* Librarian, a beginning professional with library training j^^g 

but normally without previous professional work experience. 



6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



8. Beginning non-professional employee without library work exper- jj^g 
•ence or special training. Not hourly or student paging help. 



1871 



1373 1670 



7. Library technical assistant; para-professional wi th AA degree 

in library science or equivalent. 1266 15A2 



139^ 



G. SALARY SURVEY I986 Library SHASTA COUNTY LIBRARY 

Ranges for September I, I985f monthly salary, whole dollars. 

Beginning step Final step 

!• Library director. Flat 3,150 

2. Assistant library director, with library-wide responsibilities; 

a deputy *Mine'* position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional 'Mine** position. 1 >9^7 2,366 

Chief of a branch library, other than central library; a pro- 
fessional *Mine** position, normally supervising other staff. 1 >681 2,0A/i 

5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 1^89 1,^09 

6. Manager of a special library service, normally not a librarian 

but professional in another field. Examples: Business mana** 

ger; Personnel officer. . 1*31 1 1 159^ 

Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 >261 1 t533 

O Beginning non-professional employee without library work exper- 
ERJC ience or special training. Not hourly or student paging help. 96^ 1 > 172 

"~" . 66 



C. SALARY SURVEY 1986 Library Riprr» Madre Publir Library 

Ranges for September U 1985t monthly salary, whole dollars. 

Beginning step 



1 . Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy "line'* position, not administrative assis'*:ant. 

3. Chief of major library division, supervising other librarians; 
a professional "line" position. 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



2,021 



N/A 



1,331 



N/A 



N/A 



901 



857 



G. SALARY SURVEY 1986 



Libi^ary Signal Hill 



Ranges for September 1, 1985, nonthly salary, whole dollars. 

Beginning step 

1. Library director. 1^23 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine" position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'* position. 

Chief of a branch library, other than central library; a pro- 
fessional **line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 331 



Beginning non-professional employee without library work exper- 
gl^Clence or special training. Not hourly or student paging help. 



Final step ' 

, N/A 

, N/A ■ 
N/A 



N/A 



1^149 



Final step 

2249 



1641 



67 



C. SALARY SURVEY I986 Library SISKIYOU COUNTY LIBRARY 

Ranges for September 1» 1985t monthly $«Ury, whole dollars. 

Beginning step Final step 

1. Library director. 2 >028 2 ,kSk 

2, Assistant library director, with library-wide responsibilities; 

a deputy *Minc'* position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 
a professional 'Mine** position. 



Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervising other staff. 1,179 1 . i^^^ 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1^312 1,595 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana* 

ger; Personnel officer. 1 ,06^ 1,29^ 

7* Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1,071 1 > 302 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 939 1 , 1 M 

G. SALARY SURVEY I986 Library Solano County Library 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 



1. 


Library director. 


3, 


253 


3,955 


2. 


Assistant library director, with library-wide responsibilities; 
a deputy "line" position, not administrative assistant. 


2, 


333 


2,836 


3. 


Chief of major library division, supervising other librarians; 
a professional "line" position. 


2, 


206 


2,681 




Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. 


2, 


006 


2,441 


5. 


Librarian, a beginning professional with library training 
but normally without previous professional work experience. 


1, 


560 


1,896 


6. 


Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 


2, 


030 


2,467 


7. 


Library technical assistant; para-professi^nal with AA degree 
in library science or equivalent. 


1, 


432 


1,740 


d 

ERIC 


Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 


1, 


118 


1,358 



68 



G. SALARY SURVEY 1986 Library South Pasadena Public Library 

Ranges for September 1, 1985f monthly saUry, whole dollars. 

Beginning step Final step ' 

.1. Library d 5 rector. 2860 > st raig ht salary 

2. Assistant library director, with Ubrary-wfdt responsibilities; 

a deputy ••line** position, not administrative assistant. 



3. Chief of major library division, supervising other librarlens; 
a professional ••line** position, 

k. Chief of a branch library, other than central library: a pro- 
fessional *Mine** position, normally supervising other staff. 



1793 2155 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. ^6A1 ^965 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^^^^ ^^^^ 



8. Beginning non-professional employee without library work exper- 
ience or special t«^aining. Not hourly or student psging help. 



1055 1257 



G. SALARY SURVEY 1986 LibrarySo uth San Francisco Public 

Ranges for September 1, 1985i monthly salary, whole dollars. 

Beginning st ep Final step 

1. Library director. 3667 



2. Assistant library director, with library-wide responsibilities; 
a deputy **line** position, not administrative assistant. 

3. Chief of major librat/ division, supervising other librarians; 
a professional ••line** position. 



NA NA 



2229 2709 



Chief of a branch library, other than central library; a pro- 
fessional *'line'' position, normally supervising other staff. 2229 2709 

5. Librarian, ? beginning profes-s. ional with library training 

but normally w.thout previous professional work experience. 1 922 , 2335 



6. Manager of a special library service, normally not ^9 librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professlonal with AA degree 
in library science or equivalent. 



KA KA 



1761 2141 



r:rnn B«9»^"»^S non-professional employee without library work «xper- 

ElylC lence or special traJning. Not hourly or student paging help. ^^70 \ 781 

"~" 69 



C. SALARY SURVEY 1986 librTy Stanislaus County Free Library 

Ranges for September U monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3,053 3,705 

2. Assistant library director, with library-wide responsibilities; 

a deputy ^Mine'* position, not administrative assistant. N/A N/A 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine'' position. (LIBRARIAN IV) 2,151 2,609 

^. Chief of a branch library, other than central library; a pro- 1,692 2,050 

fessional ''line** position, normally supervising other staff. 1*885 2,285 

fLIBRARIAN II/III> 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1* 537 1/862 

(LIBRARIAN I) 

6. Manager of a special library service, normally not a librarian 

but professional in another field. Examples: Business mana- 1,315 1,594 

ger; Personnel officer. (ACXXXJNTING TEXMNICIAN) 1,347 1,632 

(SBCRErrARY) 

7. Library technical assistant; para-professional with AA degree 1,153 1,396 
in library science or equivalent. (LIBRARY ASSISTAOT I/II) 1.268 1.537 

8. Beginning non-professional employee without library work exper- 1,011 1,224 
ience or special training. Not hourly or student pagi.:g help. 1* 139 1*380 

(lYPIST CLERK II/III) 

G. SALARY SURVEY I986 Library St. Helena Public 

Ranges for September I, 1985, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. ?,085 2.534 

2. Assistant library director, with library-wide responsibilities; ^ 

d deputy *Mine** position, not administrative assistant- / ' 



3. Chief of major libriiry division, supervising other librarians; 
a professional *Mine** position. 

^< Chief of a branch library, other than central library; a pro- 
fessional *Mine** position, r>orma<]y supervising other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. Ii33a 1> 630 

6. Manager of a special library service, normally not a librarian 
but professional in another field* Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1*21 2 1*476 

5 Beginning non-professlon^l employee without library y/ork exper- 
£P^(^ ience or special training. Hot hourly or sUident paging help. ^ 



G. SALARY SURVEY I986 Library Stockton-San Joaquin County Publi c Library 

Ranges for September 1, 1985. nonthly salary, whole dolUrs. 

Beginning step Final step » 

]. Library director. 3|$23> — hJ]^ . 

2* Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. . 2.967* ?>71*** — 

3. Chief of major library division, supervisirg other librarians; 

a professional "line" position. 2,530. _LML — 

k. Chief of a branch library, other than central library; a pro- 
fessional "line'* position, normally supervising other staff. 1 >932. 2,359> 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 >529* . ^ iQp^* — 

6. Manager of a special library service, normally not a librarian 

but professional in another field. Examples: Business mana- N/A N/A 

ger; Personnel officer. — 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. J y^Qk. - J t?^?* 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 866. . 1 >0^7* 

G. SALARY SURVEY I986 Library SUNNYVALE PUBLIC 

Ranges for September 1, 1983> monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. Control Po int ^^^^Q?'^ 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. Control Po int $3,540 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. Control Po int $?,7in 

k. Chief of a branch library, other than central library; a pro- 
fessional "line" position, normally supervising other staff. — — - 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. $1 ,897 $2,306 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. — 



7. Library technical assistant; para-professional with AA degree 

In library science or equivalent. $1 ^606 $1 .952 

8. Beginning non-professional employee without library work exper- 

O „ ience or special training. Not hourly or student paging help. $1 ,286 $1 ,563 



C. SALARY SURVEY 1986 Library Sutter County Free Library 

Ranges for September 1, I985t monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 2>245 2,748 , 

2. Assistant library director, with 1 ibrarywide responsibilities; 

d deputy **line'* position, not administrative assistant. 



•3. Chief of major 1 i brary di vis ion, supervising other librarians; 

a professional **1 ine'* position. 1 ,451 1,807 

Chief of a branch library, other than central library; a pro* 

fessional "line** position, normally supervising other staff. 



5» Librarian, a beginning professional with library training 

but normal ly without previous professional work experience. 1,166 1,451 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Bus iness mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1,031 1^284 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 877 1,092 

C. SALARY SURVEY 1986 Library Tehama County Library 

Ranges for September 1, I985f fnonthly salary, whole dollars. 

Beginning step Final step 

1. Library director.- 1,869 2,269 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line** position, not administrative assistant. i ,537 1 ,869 

3. Chief of major 1 i brary d i vis ion , supervising other librarians; 

a professional **line*' position. l ,A6A 1,778 

A. Chief of a branch library, other than central library; a pro- 
fessional **line" position, normally supervising other staff. 1>328 1,613 

5* Librarian, a beginning professional with library training 

but normal ly wi thout previous professional work experience. 1 ,328 1 ,613 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. na na 

7* Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1,120 1,360 

^ Beginning non-profcss tona 1 employee without library work cxpcr- 
jgP^Q lence or special training. Not hourly or student paging help. 835 1,015 



C. SALARY SURVEY 1986 Library Thousand Oaks Library 

Ranges for September 1, 1985» monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. $ 4,016 $ 4,872 ■ 

2. Assistant library director, with library-wide responsibilities; 

a deputy "Mine" position, not administrative assistant. 2,436 2,975 

3. Chief of major 1 ibrary di vi s ion, supervi sing other librarians; 

a professional "line" position. 1,920 2,340 

k. Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. - - 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 ,791 2,183 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. - - 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1 ,470 1 ,791 

8. Beginning non-professional employee without library work exper- 
ience or spe,ia! training. Not hourly or student paging help. 1 » 121 1»371 

C. SALARY SURVEY 1986 Library Torrance Public Library 

Ranges for September 1, 1985t tnonthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3.460 4 .416 

2. Assistant library director^ with library-wide responsibilities; 

a deputy "line*' position, not administrative assistant. 2 i 811 3 ,255 

3. Chief of major library division, supervising other librarians; 

a professional "line" position. ^ ^ 2 ,113 

A. Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 2, 123 2,713 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1 , 739 2 #114 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. N/A 

7. Library technical assistant; para-professional with AA degree 

:n library science or equivalent, 1 1488 1 f 765 

^ Beginning non-professional employee without library work exper- 
ERylC '^"^^ special training. Not hourly or student paging help. 1 f 22 5 X #489 



C- SALARY SURVEY 1986 Library Tni^r^ p^^q t^k.m^.> 

Ranges for September 1, 1985, monthly saUry, whole dollars. 

Beginning step 



1 • Library di rector. 

2* Assistant library director, with library-wide responsibilities; 
a deputy ••line*' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional 'Mine^^ position. 

k. Chief of a branch library, other than central library; a pro- 
fessional 'Mine** position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another fiHd. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 



2.715. 



1,790. 



1,330, 



1,181 



1,205. 



989, 



Final step 
3,311. 



2.183, 



1,621, 



1,440. 



1.205. 



G. SALARY SURVEY 1986 Library Tulare Public Library 

Ranges for September 1, 1985, monthly salary, whole dollars. 

Beginn i ng step Final step 



1. Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional •Mine'* position. 

i*. Chief of a branch librery, other than central library; a pro- 
fessional ''line" position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normal 1 y wi thout previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 



8. Beginning non-professional employee without library work exper- 
O ience or special training. Mot hourly or student paging help. 

ESl!^ Library clerk 



1.683 



963 



873 



917 



$ 3.029 



2.053 



1.062 
1,115 



SALARY SURVEY I986 Library TIJQLUMNE 



Ranges for September U 19B5, monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. ^9^^ 

2. Assistant library director, with library-wide responsibilities; 

a deputy **line" position, not administrative assistant. 



3. Chief of major library division, supervising other librarians; 
a professional 'Mine*' position. 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervi sing other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1,219 I >541 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Bus iness mana* 

ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. ^*Q^Q * 1,271 * 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1 >033 

* above is 

Library Assistant I 

Library Asst II, 1,112 1,339 
Library Asst III> 1,218 - 1,469 



7-J 



ERIC 



G- SALARY SURVEY I986 Library Upland Public 

Ranges for September 1, 19B5i monthly salary, whole dollars. 

Beginning step Final step 

1. Library director* 2, 775 3, 374 

2. Assistant library director, with library-wide responsibilities; 

a deputy 'Mine" position, not administrative assistant. 2 , 068 2, 514 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine" position. ^ 



Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 



5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. If 613 ly 951 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. " ^ 



7* Library technical assistant; para-professional with AA degree 

in library science or equivalent. 312 Ir 595 

8. Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. ^9 031 1, 254 

G. SALARY SURVEY I9B6 Library Ventura County Library Services Age ncy- 

Ranges for September 1, 19B5» monthly salary, whole dollars. 

Beginning step Final step 

1. Library director. 3>041 i^ftR4 

2. Assistant library director, with 1 i brary^wide responsibilities; 

a deputy 'Mine** position, rot administrative assistant. 



3. Chief of major library division, supervising other librarians; 

a professional 'M ine" position. 2,059 2,505 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine*' position, normally supervising other staff. ^/Q28 2/219 

5* Librarian, a beginning professional with library training 

but normally without previous professional work experience. ^^514 ^/839 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana*- 

ger; Personnel officer. . 2/286 2,776 

7* Library technical assistant; para-professional with AA degree 

in library science or equivalent. 1/126 1|367 

^ Beginning non-professional employee without library work exper- 
FRir '^"^^ special training. Not hourly or student paging help. 972 1/164 

76 





C- SALARY SURVEY 1986 Library Watsonville Public Library 








Ranges for September I, 19B5» monthly salary, whole dollars. 








Begi nn 


Ing step 


Final step 


1. 


Library director. 


2,726 


3, 


312 


2. 


Assistant library director, with library-wide responsibilities; 
a deputy "line** position* not administrative assistant. 








3. 


Chief of major library division, supervising other librarians; 
a professional "line" position. 


1 ,867 


2. 


271 


li. 


Chief of a branch library, other than central library; a pro- 
fessional 'Mine" position, normally supervising other staff. 








5. 


Librarian, a beginning professional with library training 
but normally without previous professional work experience. 


1 , 6i)1 




997 


6. 


Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 








7. 


Library technical assistant; para-professional with AA degree 
in library science or equivalent. 


« 




« 


8. 


Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 


1,191 


1 ,l<i)6 




* There are 3 ranges for this category 










Library Assistant III ^ ,U21 - 1,733 
Library Assistant II 1,3^3 - 1,637 
Library Assistant I 1,268 - 1,539 








ERIC 


77 









C. SALARY SURVEY 1986 Library Mhittier PnhiSr 

Ranges for September l> t985t monthly salary, whole dollars. 

Beginning step Final step 

K Library director. ^f^l2. A, 211. 

2. Assistant library director, with library-wide responsibilities; 2,201. 3,057. 
a deputy 'Mine'" position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; o tct 



2,840.* 
1,982 2,757. 



a proff.ssiona 1 'Mine'* position. 

4. Chief of a branch library, other than central library; a pro- 
fessional 'Mine*' position, normally supervising other staff. 

2 269 * 

5. Librarian, a beginning professional with library training . 2*203* 
but normally without previous professional work experience. ' ' 



6. Manager of a special library service, normally not a librarian 2 9 * 

but professional in another field. Examples: Business mana- '^"^ * 

ger; Personnel officer. 



1,583. 2,203. 



7. Library technical assistant; para-professional with AA degree 1,677.* 
in library science or equivalent. 1 > 168 . 1#628. . 

B. Beginning non-professional employee wi thout library work exper- i'c/o** 



1,112. 1,548 



ience or special training. Not hourly or student paging help. 
♦Provision for merit increase. Employees hired prior to 7/1/76 eligible. 

G. SALARY SURVEY 1986 Library WILLOWS PUBLIC LIBRARY 

Ranges for September 1, I985t nonthly salary, whole dollars. 

Beginning step Final step 

1. Library di rector. U572> 1,911. 

2. Assistant library director, with library-wide responsibilities; 

a deputy "line" position, not administrative assistant. K070# 1^301. 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine" position. 



k. Chief of a branch library, other than central library; a pro- 
fessional "line*' position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



7. Library technical assistant; para-professional with AA degree 

in library science or equivalent. 962» A^\69. 

i:\)]r Beginning non-professional employee without library work cxper- 

aJEiife^ lence or special training. Not hourly or stud^^ paging help. 



G. SALARY SURVEY I986 



Library Woodland 



Ranges for Septeinber )» 19B5> monthly salary* whole dollars. 

Beginning step 



Final step ' 



!• Library director, 

2. Assistant library director, with llbrary-wlde'responsibil ities; 
a deputy *Mine'' position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional 'Mine'* position. 

k. Chief of a branch library, other than central library; a pro- 
fessional •Mine** position, normally supervising other staff. 

5* Librarian, a beginning professional with library training 
but normal ly wi thout previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 



2.491 



1,601 



3.032 



1,A52 



7. 
8. 



Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

Beginning non-professional employee without library work exper- 
ience or special training. Not hourly or student paging help. 

C. SALARY SURVEY I986 Library YqIq rnnnty 



1,031 



890 



Ranges for September 1, 1985> monthly salary, whole dollars.* 

Beginning step 

1. Library director. 2577 

2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine** position, not administrative assistant. 

3. Chief of major library division, supervising other librarians; 
a professional *'line*' position. 

M. Chief of a branch library, other than central library; a pro-n 1605 

fessional *Mine*' position, normally supervising other staff. m 1880 

Librarian 

5- Librarian, a beginning professional with library training 

but normally without previous professional work experience. 1394 

Librarian I 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. Administrative Assistant 1519 



II 

7. Library technical assistant; para-professional with AA degreelll 
in library science or equivalent. Library Assistant IV 

^ Beginning non-professlonil employee without library work exper- 
pni(^"lence or special training. Not hourly or student paging help. 

Library Assistant I 



1089 
1194 
1314 



971 



1.946 



1,765 



1,254 



1,083 



Final step 





1905 



1695 



1847 



1323 
1452 
1597 



1181 



G. SALARY SURVEY 1986 Library Yorba Linda Public T,ihrary 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step 



Final step 



1. Library director. 3.321 4,077 

2. Assistant library director, with Itbrary-wide responsibilities; 

a deputy •Mine** position, not administrative assistant, 2,484 3, 019 

3. Chief of major library division, supervising other librarians; 

a professional 'Mine** position. 1,860 2,268 

A. Chief of a branch library, other than central library; a. pro- 
fessional "line** position, normally supervl sing other staff. NA NA 

5. Librarian, a beginning professional with library training 

but normally without previous professional work experience. NA NA 

6. Manager of a special library service, normally not a librarian 
but professional in another field. Examples: Business mana- 
ger; Personnel officer. 1 , 670 2, 031 

7. Library technical assistant; para^professional with AA degree 

in library science or equivalent. 1 , 550 1 , 889 

8. Beginning non^profess ional employee without library work exper- 
ience or special training. Not hourly or student paging help. 1,032 1, 254 



C. SALARY SURVEY 1986 Library YUBA COUKTY LIBRARY 

Ranges for September 1, 1985t monthly salary, whole dollars. 

Beginning step 



1. Library director. 

2. Assistant library director, with library-wide responsibilities; 
a deputy 'Mine'* position, not administrative assistant, 

3. Chief of major library division, supervising other librarians; 
a professional 'Mine** position. 

Chief of a branch library, other than central library; a pro- 
fessional 'Mine'* position, normally supervising other staff. 

5. Librarian, a beginning professional with library training 
but normally without previous professional work experience. 

6. Manager of a special library service, normally not a librarian 
but professional In another field. Examples: Business mana- 
ger; Personnel officer. 

7. Library technical assistant; para-professional with AA degree 
in library science or equivalent. 

^ Beginning non-professional employee without library work exper- 
FRir lence or special training. Not hourly or student paging help* 

^ 80 



$ 2267 



1223 



991 



797 



Final step 

$ 2755 



1486 



1204 



969 



